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Abstract

This study aims to detect the most important
variables incident in the format of the traditional
social community of Kuwait resulted of the
technological advances and its impact on the
empowerment of women to occupy positions in
government. Also aims to identify the proportion
of women in Kuwait for government jobs.
Gspecially

In the field of education and how it attaches to
leadership position within the ministry of
education and also ldentifythe extent of kuwaiti
women's access to training course in the field to
enable to work on the promotion and identify the
most important challenges that hinder women's
empowerment Kuwaiti labor to fill leadership
position and gives proposals to increase the
empowerment of women in the Kuwaiti
governmental incumbency. The technological
change affects the social structure and traditional
Kuwaiti society in general, and according to the
structural functional theory which suggests that
any system of the systems that form the social
structure must entail a similar change in all other



social systems.this study is a serious scientific
attempt to identify thechange that occurred in the
Kuwait society, especially those which dealt which
themes of social and consequent change in
women's roles with in the family and their
(women) Social relations with family members and
with the surrounding community, as well as
attention to the role of women outside the family,
doing different activities and the role of cultural
heritage in resisling this change or encourage
.women to community participation and
empowerment of proving themselves in the public
service this range of govermment especially
education and her image among coileagues and
their role in encomaging her and the size and
extent of her social relations . as well as identifying
the most important obstaecles facing to
increase.the effectiveness role with in the
community and to identify the most important
means and mechanisms that contribute to defat
these obstscles This study is adeseriptive one in
which the researcher used social survey through a
sample of (280)individual Women from various
schools and different leading job locations
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