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Environmental Organizational Citizenship Behaviors as a Mediator
Variable in the Relationship between Green Human Resources

Management (GHRM) and Performance Effectiveness.
(An Empirical study on Kuwait Petroleum Corporation KPC)
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Abstract
Researcher name: Suad Fahad Saad Al-Hawal.

Title of the study: Environmental Organizational of Citizenship Behaviors Input
as Mediator in the Relationship between Green Human Resources
Management and Organization Effectiveness Performance (An
Applied study to Kuwait Petroleum Corporation KPC).

Ph.D.: Ain Shams University - Faculty of Commerce - Department of Business
Administration - Human Resources Management - 2018.

The aim of this study is to propose a model that illustrates the environmental

citizenship behaviors as an intermediate entry in the relationship between the

Green Human Resource Management and the Performance Effectiveness field

study on Kuwait Petroleum Corporation (KPC) and its subsidiaries. The study

population included the employees of KPC and its subsidiaries represented in the

following companies (Kuwait Oil Company (KOC)- Kuwait National Petroleum

Company(KNPC) -Petrochemical Industries Company(PIC).

The main results of the study were the following:

1. There is a meaningful relationship between the Green Human Resource

Management and the Environmental Citizenship Behaviors within KPC and its

subsidiaries.

2. There is a meaningful relationship between the Environmental Citizenship

Behaviors, and the Organization Effectiveness Performance within KPC and its

subsidiaries.

3. There is a partial meaningful relationship between the Green Human Resource

Management and the Organization Effectiveness Performance within KPC and its

subsidiaries.

The study recommended the following:

To take care of responding to global changes that occur both in the international

and local environment, as well as the implementation of the agreements

concluded with KPC, its subsidiaries, and both international and local bodies in

the field of the environment.

Keywords: Green Human Resource Management - Environmental

Organizational of Citizenship Behaviors- Occupational safety and health -

Organizational Culture - The Organization Social Responsibility - Citizenship

Behaviors - Environmental Performance - Environmental Orientation -

Environmental Commitment.
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