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ABSTRACT

Job description is the process used to determine duties of the job and the kind
of people who should be hired to them. The study aim was to develop a job
description for the staff nurse working at coronary care units of Ain Shams
University and Specialized Hospitals, affiliated to Ain Shams University. The
study was conducted in the coronary care units in Ain Shams University
Hospitals. It involved 75 nurse leaders and 51 staff nurses, and a jury group of
15 nursing faculty and 15 cardiology physicians. Data were collected using a
self-administered questionnaire sheet, an observation checklist, and an
opinionnaire sheet for validation. The outcome of the opinionnaire was used as
a basis to refine the proposed job description. The study findings revealed a
high agreement of nurse leaders and staff nurses upon all proposed items.
However, the performance of tasks by staff nurses was lower than their
agreement upon them, especially in the University Hospital. There was a
majority agreement upon almost all aspects of the face validity among jury
group members, ranging between 93.3% and 100.0%. Also, their agreement
upon tasks ranged between 90.0% and 100.0%. It is concluded that a validated
job description for the staff nurse working in coronary care units was
developed and is thus amenable to implementation. It is recommended to
implement it in the study settings on a trial basis, and to revise it periodically.
It can be used as a performance assessment tool, and in recruitment. Further
research is proposed to assess the effect of implementation of the developed
job description on nurses' performance and the quality of nursing care

provided.
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