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of Insurance, Faculty of Commerce, Calro University,
wno was very helpful and surplied me with a iot of

useful references.

I am also very grateful to »r. Makram dina,
Vice-President of Insurance Fund of The Arab
Contractors Zroun of Companles, who explained to
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LIST OF ABorAVILTIONS

0.E. -~ Dver exertion

0.E.I. - Over exertion injury

¥.I. - HMyocardial infarétion

C.V.i. - Cerebro Vascular accident
H.I.0. - Health Insurance Organizatlon

S.T.4. = ©Spcial Insurance Autaority

G.I.P.A. =~ Geperal Ipsurance ald pensions
Authority.
8.8. - Social Security
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INTRODUCTION
AND
AIMS OF THE WORK
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REVIEW OF LITERATURE

History Backeround of Soclal Security

Social Security (S5.8.) is the security which the
society as a whole provides to its individual members,
against the common risks of life which ilead to an
interruption in their income and, in their earning
capacity. From the hour of birth, right up to death
a human being faces a number of contingencles and risks,
which inelude: employment injury, occupational disease,
invalidity as disablement, i1l health or sickness,
maternity, old age, widowhood, orphanhood, and unemploy-

ment .

In the past, the usual method of covering social
rigks was based on a system of poor relief waich was
based on voluntary charity and only local autnorities
were made responsible for giving rellef to the poor.
41so there was joint family in which the mezbers pooled
together tneir resources and at a time when any of them
was without work gave nim adecuate protection against

such common risks of life.

Central Library - Ain Shams University



- 4 -

With the growth of modern industrial cllivization
thls was found to be insufficlent and it was soon
realized that the risks of the individuals should be
considered the responsibility of the whole society.
Jut of this realization emerged the concept of Social
Security (Choudhuri, 1366).

Germanvy pioneered the first workmen's compensation
law 1884 which mzade it compulsory for the employer to
insure his workmen against accidents with non profit
making organization. The entire scheme was placed under
the administrative supervision of the German Federal
Insurance Office. So in Germany, the protection of the
worKers right was made & state oblipation. In additicn
to cash compensation for loss of wages, the Gerzan
law also gave medical care penefits. In 1325 the German
law zade provisicn for rehablilitation benefits aimed
at resturing the injured worker to emplceyebility, 1t
included provisions for permanent disabllity payvments
for life, and ir case of Tzta’ accidents pensicn for the

wife and children (Quirn 1371).
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In U.K. the act of workmen's compensation and
subseguent amending acts, established the prineirple
(irrespective of negligence) of the employer's
responsibility for the payment compensation. The
British regarded the law as self administering and
encouraged lumpsum settlements in cases of permanent
disability and made them compulsory in case of fatal
accidents, but Ilumpsum instesd of weekly payments to
a disabled worker may result in him losing 1t by making
a bad invesiment, by gambling, particularly if he is
young or under the influence of irresvonsible persons.
These undesirable features were removed from the British
system when workmern's comrensation was replaced by the

National Insurance Legislation in 1946. (Quinn 1571).

The present national schemes for insurance against
industrial injury was the responsitility of the Ministry
of Social Security, and in 1yo3 was merged wiih the
Ministry of Health tc become the Department of Hezlthn

anéd Social 3ecurity. (Hunter 1376).

The Kational health insurance in Britain is

characterised by its wide coverage, those who were
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insured protected against the risks of all types
of sickness, ipjury and disablement, other than those
arising out of and in course of their employments for
which there was a separate scheme and alsc against the
risk of childbirth. There are many benefits offered
tnrough the scheme: the medical benefits were organized,
and provided by the insurance committees (Choudhuri 1366).
The benefits are generally based on family size, composition
and some of them pay an earnings related supplements for
the first six months, where benefits fall below the poverty
line, they may be supplemented by supplementary benefits,
the prinéiple program relevant to employable adults are:
1. unemployment bernefit.
2. sickrness and invalidity bernefit.
3. maternity bernefits: inciude grant of £ 25 per child
ner confinezent ard unerployment benefit for working
womern who are pregnant from beginning of eleven
weeks before cenfinszent til) tne six weeks after
confinement,

etirerent pension: available to mer at age of sixty

.
[}

five and women at age of sixty.
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Widows benefits: all widows receive an allowalce

for 26 weeks following the death of their husband,

widows over forty ¢an continue to receive a small

pension.

Industrial injurlies: this is essentially the British

version of workmen's compensation. The principle

benefits are:

a. injury berefit: opayable up to 26 weeks, the
basic rate is higher tharn the rate for sickness
berelfit.

b. disablement benefit: based on medical sssessment
of the extert of claimant's irjury fror 20 4
disghility to 100 % rlus additions for wvarious
siturations such as urezrlovability, unfitness to
return zo regulasr iob, need for constart supervisicn,
ete...., pavaent of toe above pension does not
necessarily dissualify claimant for national
insurance borefits.

o, death penefits: fcr widows and derernadarnts, widows
receliving sach berefits are not eligitle Jlor

natlional insurarce benelits.
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Family allowances: pald weekly for every family

with two or more childrer as 70 pence for the

first two children and £1 for each additional

childg.

Family income supplement: payable to families with

incomes below a sort of poverty scale based on family

size: claimants are eligible for certain other welfare
benefits such as free eve glasses - dental treatment -
school mesls, etc...

Supplementary benefits: this is the basie publie

assistance prograx which includes:

a. supplementary allowances: to bring family resources
up to the appropriate level of recuirexents set
by Pariiament for persons below pensionable zge
i.e. poverty line.

b. sSupplezentary pension: for persons of pensicrable
age.

¢. miscellanecus local autnority welfare berneflts

wrieh inecludetr ccuncil housing rent rebates

'3

allowances, rate rebates. free scnhool meals and

t

hizher education csrants.
d. departzment of ezployment benefits which include?
training allowances and exzployment zransfer scheme

(Brunostein 19376).
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In U.K. there is also an Employment Medical Advisory
Service (E.M.A.S.) to advise the government, management,
unions and staff of ocecupational health services

{Senilling 1331)

In France, compensation measures in respect of
employment injuries and occupational diseaseS zre part
of the general social security scheme. The employer
must contract with a 8.S5. organization whien will pay
compensation toc tne vietim of an employment accident or
occuvational disease and, also glve free medical zid

and rehabilitation (Quinn 1971)

In Italy, compensation benefits in respect of
employment accidert and pceupational disease are paid
by the Nztional Employmert Injury Insurance Institute.
The cost of insurance is covered only by the employer

{tpinn 1371).

In U.S.A. sccial legislatior lagged in meeting the
needs arising out of the changes 1in American econozle

1ife from agricultural econory to a modern industrial
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economyv. Development in social legislatior fclliowed a

pattern similar to that in Zngland (Sennett 1360).

There was considersble freedor for each state to

decide its own policies for corntrolliing problems of

H

'3

arid industrialization. In 1835, ithere was the first

1

|-

(21

ch lzbour lazw in the state of Massachussetis. In
3

|-

1367, there was the law prohibiting the employment cof

L4 - = P ™
chiliren under 10 vears of age. The Federal Government
created a Bureau of Labour in 1384, a Bureau of Mines

in 1310,amxd the Office of Indusirial Hyglene as a parc

g
of the U.S. public health service in 1314. ALlso the

w b 5 a7 - = % S one Ll -1 ] 4 T -
Tederal astiviiy created a bolr ¢f occupational hygienists

and enabled the T.S5. =5 lead =—hse €i212 in anvironzsntal

mezsurezent =nd, cont-ol in tne workrlace. i 3chnilline
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