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| ntroduction

Nursing round is effective controlling techniquer fbead
nurses. Planned nursing round, can be placed chealgle and can
include all nursing personnel. Round cover issues sas patient
care, nursing practice, and unit management. Teffezctive, the
results should be discussed with appropriate ngrgersonnel in a
follow up conference. Part of the evaluation predakes place as a
result of the communication occurring during thermds (Craven,
2007).

Nursing round is the report method in which thesesrfrom
the prior shift walk to each patient's room witle thurse from the
oncoming shift. Usually one charge nurse from thershift makes
round with the oncoming charge nurse. During thékivg rounds,
the prior nurse introduces the oncoming nurse # ghtient and
informs the patient of any plans, appointmentsireatments in the
upcoming shift. Nursing round is most effectivedhserving and
receiving information from the patie(Roussel, 2006).

The practice of nursing round is teaching stratbgy uses the
clients' bedside for direct, purposeful experiendé®se experiences
may involve demonstration, interview, or discussioh client
problems and nursing care. Round also afford anelexd
opportunity for exchange of ideas about client cdingations, which
may involve clinical faculty, students, and sta{Billings
& Halstead, 2005)



Round is focused on open and collaborative comnatioi,
decision making, information sharing, care plannipgtient safety
Issues, cost and quality of care issues, settillg gaals of care and
communicating with patients and/ or family membassthey were
able. Information shared during round was suppléetenby
communication at shift changes between the inconang the

outgoing care provider®ingley, Daugherty & Persing, 2005).

The round should promote a healthy workiremment. Round
can provide means both for recognizing employeed #me
contributions to patient care and for establishidgvelopment
opportunities that address deficits in the carevidiex. (Osborne,
2004). Head nurses can play an important role in chantfiagvork
environments on their unit's .One way in which totdis is through
a strategy called 'Nursing Round’ Similar to phyasicround, Head
nurses can do daily round on their unit to deteemamployees'
needs and concern&tuder, 2008).

Head nurse is the first line managee &tcupy an important
pivotal position in the nursing unit and play atical management
role in the translating plans into actions and yeag out polices
developed by the organization and make decisionishninfluence
that organization and affect the quality outcont€asbel, 2004)
Head nurse must be talented and characterized img lpositive
energetic, authentic, sincere, honest and openedirfshe must also

develop relationships that are supporti&illivan & Decker, 2005)



Responsibilities of the head nurse fatibidelivering safe and
effective care to large number of patients. Throughecking
activities done according to plan of activitiesadeng , guiding in
order to achieve desired results , ensure what [setdone is done
correctly and in right way and time , plan, orgapizo-ordinate
services and carry out continuous monitoring araluation(Bond
and Holland,2000).

Nursing round is integral to the continuity of highality care.
Nursing involvement is crucial to the effectivenedsthe nursing
round process. However, the inability of nursingffsto consistently
participate, factors affecting head nurses abittg@o nursing round.
Moreover, factors hindering head nurses performanmegarding
nursing round including: bed side nurse time camnsts, teams
rounding at different times. Extended duration olund, poor
location of round and lack of communication regagdstart time for
round(Thomas & Denise, 2000).

Significance of the study:

Nursing round is exactly not performed effectivély head
nurses in Zifta hospitals. However, few nursingnisain Zifta
specialty hospital consider the term 'round’ hanlbegpplied almost

exclusively by doctors only.



Therefore exploring factors affecting head nursafgomance
regarding effective nursing round is extremely imignt to nurse
administrators to improve quality of patient carghich may
improve head nurses performance and increase ptiviliyc
.Therefore the present study will identify fact@fecting head

nurses performance regarding effective nursing mun
Aim of the study

This study aims at identifying factors affecting ade nurses

performance regarding effective nursing round tgrou
0 Assessing head nurses performance regarding nusimgl.

o ldentifying factors affecting head nurses perforo@an

regarding effective nursing round from their pahtiew.

Resear ch questions: -

1-How do head nurses perform the nursingad@un
2-What are the factors that affect head mupsgformance regarding

effective nursing round ?



Subject and M ethods

Resear ch design
A descriptive study will be used &rny out this study.
Setting

This study will be conducted at gendnabpitals affiliated to
ministry of health in Zifta town, These hospital®;aZifta specialized,
Zifta general and Zifta tropical hospitals.

Subj ects
The subject of this study will includéfeead nurses working in

aforementioned hospitals(60 Head nurses).

Toolsfor data collection
Two tools will be used to carry out this study:-

1. Head nurses observation checklist: it aims at assessing head nurses
performance regardingursing round this tool will be developed by
the researcher based on literature revieRo(ssel, 2006 ) and
( christine,Bursell, Ketelsen, 2006 ).

This tool will be Divided into two parts:-

» First part to collect demographic data about headeas such as:
name ,age, level of education, years of experience$ name
and hospital name.....etc.

» Second part to asess head nurses performance irggatasing
round .

2. Head nurses questionnaire sheet: it aims at identifying factors
affecting Performance of head nurses regardingctffe nursing
round from their point of view tool will be develegp by the
researcher based on literature review Statlak,Baker and
Carrol,2005).



« To identify factors affecting Performance of headrses
regarding effective nursing round from their pahiew e.g :

- Is the nursing round time contradict with the dogtound ?
- Do you know the location of nursing round ?
- Do you like to participate in nursing round ?

- Opinionnair sheet to test the face and contahdiy of the developed
tools (head nurses observation checklist and heesgs questionnaire
sheet ) by 5 experts . Tools reliability will besassed using cronbach
alpha coefficient.

Pilot study:

A pilot study will be carried out on 10% loéad nurses to estimate
the feasibility, clarity and time needed to anstier questionnaire sheet.
Based on the findings correction will be done. Rdijgy the observation
checklist, observations will be conducted to astiesapplicability of the
observation sheet by the investigator. The timedeéefor filling the
guestionnaire and observation checklist will bénestied.

Ethical consider ation:

Prior to study conduction ethical approwél be obtained from the
scientific research ethical committee in the facolt nursing Ain Shams
University. In addition a written informed consewtl be obtained from
participants. The participants will be assuredt iteey have right to
withdraw from the study at any time and promoteficiamtiality for all
participant.

Results:

The collected data will be arranged, tated and analyzed using
appropriate statistical tests of data descriptmoeding to time of study.



Discussion:

The results obtained will be discussethenlight of available
national and international studies and reviews.

Conclusion and Recommendation:

The conclusion will be derived from the resultshed study and
discussion. Accordingly, the recommendation wdldeveloped based
on finding of the study.

Summary:

A brief description for the work done through thedy .
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