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& Abstract of the thesises]

Abstract of the Thesis

Researcher / Nisreen Mossad Ahmed Harbia
Thesis Title: Organizational Commitment as a Mediator Variable in the
Relationship between Ethical Climate and Counterproductive Work
Behaviors: An Applied Study on the Public Sector Companies of the
Petroleum Sector.
Degree: Master of Business Administration.
The study aimed to: Know the availability of the ethical climate within the
public sector companies of the petroleum sector in Great Cairo, know the
availability of the organizational commitment within the public sector
companies of the petroleum sector in Great Cairo, identify the prevalence of
counterproductive work behaviors within the public sector companies of the
petroleum sector in Great Cairo, examining the impact of the dimensions of
the ethical climate in the dimensions of the organizational commitment,
examining the impact of the dimensions of the organizational commitment
in the dimensions of the counterproductive work behaviors and examining
the impact of the dimensions of the ethical climate in the dimensions of the
counterproductive work behaviors. In addition to determine whether the
dimensions of organizational commitment play a role of mediator in the
relationship between ethical climate and counterproductive work behaviors.
Finally, reaching a set of conclusions and recommendations that benefit the
administrative leadership, which will strengthen the ethical climate and
organizational commitment and reduce the counterproductive work
behaviors to achieve excellence in performance.
The Study Sample: The research community consists of all employees of
public sector companies affiliated to the General Petroleum Corporation.
The researcher is limited to studying the employees of those companies
located in Great Cairo, where they represent 58% of the total employees.
The researcher distributed the survey forms to the workers randomly
according to the number of employees in each company. The number of
retrieved and analyzed forms was (354) with 92.2% of the total sample size.
Research Results:
1- There is a significant impact of the ethical climate on the
organizational commitment.
2- There is a significant impact of the organizational commitment on
the Counterproductive work behaviors.
3- There is a significant impact of the ethical climate on the
Counterproductive work behaviors.
4- There is a partial significant impact of organizational commitment
as mediator variable in the relationship between ethical climate and
Counterproductive work behaviors.

Key Words:
e Ethical Climate.
e Organizational Commitment.
e Counterproductive Work Behavior
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