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Abstract

Mohamed Mohamed Reda Hassan Salem Elgazar:" An Evaluation of
Leadership Styles, through the Multi-Dimension Model, and their
Influence on Employee Obligations, a Field study of the Ministry of
Justice Experts department's employees".

A Master's thesis Submitted to Obtain a Master's Degree in Business
Administration, Ain Shams University, faculty of Commerce, Business
Administration department,2005.

The study researches an Evaluation of Leadership Styles, through the
Multi-Dimension Model that contains nine different leadership
styles(The Idealist, The Mentor, The Star, The Innovator, The Sage, The
Partner, The Futurist, The Advocate, The Diplomat ) and their influence
on the six employee obligations(Job performance, Extra role behaviors,
Flexibility, Ethics, Loyalty, Employability).

The study has been carried out on a sample that represents the Ministry
of Justice Experts Department's Employees in the Arabic Republic of
Egypt. A number of statistical methods have been utilized to analyze
research questionnaires ,these methods are:

Descriptive methods, Factor analysis, Correlation, Stepwise Regression.
Key words: Leadership styles, Multi-Dimension Model, Employee

obligations.
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