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Abstract
Mohamed Mohamed Reda Hassan Salem Elgazar: A Proposed

Model for Activating the Role of HRM in Applying Corporate
Governance and The Influence on the Authentizotic organizations’
Dimensions
(An Empirical Study on the Egyptian Stock
Exchange Communications Sector's Companies)

PhD Dissertation Submitted to Obtain a PhD's Degree in Business
Administration, Ain Shams University, Faculty of Commerce,
Business Administration Department, 20009.

The study researches the activating of the role of HRM in applying
corporate governance, through a proposed model that contains six
different dimensions (work ethics , employees participation,
managerial commitment to employees, incentives system, continuous
review and improvement, monitoring and reporting system) and their
influence on the six authentizotic organizations' dimensions (spirit of
camaraderie , trust and credibility of the leaders, open and Frank
communications with the leader, opportunities for learning and
personal development, organizational justice, work family
conciliation).

The study has been carried out on a sample that represents the
employees of the Egyptian stock exchange communications sector's
companies.

A number of statistical methods have been utilized to analyze
research questionnaires, these methods are:

Descriptive Methods, Correlation, Stepwise Regression.
Keywords:

HRM, Corporate Governance, Authentizotic Organizations
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