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Summary:

Culture 1s an acquired behavior transferred from one
generation to another through non-genetic means. Culture is all
the human quoted as a way of life, so it includes habits, customs,
standards, beliefs, behavior, and ideologies. Social systems own
their culture that contains a culturally specific content of beliefs,
values, attitudes, linguistic terminology, and behavior. As long as
work of organizations is governed by the culture of society, this
external culture must be one of the environmental elements that
affect such organizations.

Keyboards :

- Organizational Culture.
Organizational Commitment.
Employees of Secondary Schools.
Saudi Arabia
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