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The limits of obedience of the public employee to the administrative president —
comparative study between the Egyptian and Kuwaiti legislations .
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Brief summary
The Egyptian and Kuwaiti administrative legislations agree on the point that the authorities of
the administrative president in public employment do not justify his violation of law. Legal
regulations do not exempt him from liability in the case of violation. If the violated is issued
in writing from the president who in his turn denied performing the violated order, then the
.whole liability is only on the president
This situation contradicts with reality as the majority of public employees cannot reject
performing the orders of the administrative president even if it is wrong. They have not the
ability to express their view towards the violated order for fear of coercion and misuse of
.authority of the administrative president
Therefore, he keeps silent and it becomes effe3ctive here to apply article 167 of the Egyptian
civil law and the article 237 of the Kuwaiti civil law to make it easy for the judge to evidence
facts. These regulations coordinate with the principle of the obedience of the president's
orders in order to keep the order of work and the administrative institute able to serve
beneficiaries .
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Brief summary

The Egyptian and Kuwaiti administrative legislations
agree on the point that the authorities of the administrative
manager in public employment do not justify his violation of
law. Legal regulations do not exempt him from liability in the
case of violation. If the violated is issued in writing from the
president who in his turn denied performing the violated order,
then the whole liability is only on the president.

This situation contradicts with reality as the majority of
public employees cannot reject performing the orders of the
administrative president even if it is wrong. They have not the
ability to express their view towards the violated order for fear
of coercion and misuse of authority of the administrative

president.

Key Words :

Public employee — Limits of obedience to the boss - The

liability of the Manager — The liability of the Employee
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