
 

I 

 

                                                                                      

                            

  

 

          Faculty of commerce 

  Business   Administration Department 

          Ainshams University 

 

 

The Impact of Employee Perception of 

Work/Life Balance on the Attraction and 

Retention of Talented Employees. 
 

"An Empirical Study on the Agriculture Sector in 

Egypt" 
 

A Thesis submitted in partial fulfillment of the requirement for 

Doctorate Degree in Business Administration 

 

Prepared by: 

Marwa Mohammad  Mohammad El-Saed Muhammad 

Hassouna  

AinShams University, 2015. 

   
Under supervision of: 

  Dr. Ali Mohammad Abdelwhab 

Professor  

of Business Administration 

 

             Dr. Gazya Zataar 

                Assistant Professor 

 of Business Administration 



 

II 

 رسالة دكتوراة
 

 مروة محمد محمد السعيد محمد حسونة: الباحثة اسم

 

ك العاملين لتوازن العمل و الحياة على جذب ذوي المواهب و الاحتفاظ اتأثير إدر"  :الرسالة عنوان

 "بهم
 

 "فى مصر  دراسة ميدانية على القطاع الزراعى"

 الأعمال إدارة في الفلسفة دكتوراة :العلمیة الدرجة

 م 2015 :الرسالة تاریخ

 

 الرسالة على والحكم المناقشة لجنة

 الوهاب عبد محمد علي /الدكتور الأستاذ1-

 شمس عین جامعة – التجارة كلیة الأعمال إدارة أستاذ

 عادل محمد زاید /الدكتور الأستاذ 2-

 القاهرة جامعة - التجارة بكلیة الأعمال إدارة أستاذ

 الخولي محمود سید /الدكتور الأستاذ 3-

 شمس عین جامعة – التجارة كلیة الأعمال إدارة قسم ورئیس أستاذ

***************************** 

 2014 /   / البحث           تاریخ

 العلیا الدراسات 

 سالةالر أجیزت                                              الإجازة ختم

                                                                /     / 

 

                                /     /               /     /     الجامعة مجلس موافقة            الكلیة مجلس موافقة 

                                     

 

 



 

III 

Approval Sheet 

 
Student Name: Marwa Mohammad Mohammad Elsaeed Mohammad Hassouna 

 

Title of thesis: "The Impact of Employee Perception of Work/Life Balance on the 

Attraction and Retention of Talented Employees."An Empirical Study on the 

Agriculture Sector in Egypt" 

Academic Degree: PhD. in Business Administration. This thesis submitted in partial 

fulfillment of the requirements for the Doctoral Degree in Business 

Administration has been approved by: 

Examination Committee 

1- Professor Dr. Ali Mohammad Abd-Elawahab 

Professor – Business Administration Department 

Faculty of Commerce - Ain Shams University 

2- Professor Dr. Adel Mohammed Zayed 

Professor – Business Administration  

Faculty of Commerce – Cairo University University 

3- Professor Dr. Sayed Mahmoud Elkhouly 

Professor – Head of Department- Business Administration Department Faculty of 

Commerce - Ain Shams University 

Date of Dissertation Defense:     /    /  

Approval date:        /    / 

 

 

 

 

 

  



 

IV 

Dedicate 

I would like to thank my Mom for her constant 

prayers, support, and encouragements was necessary for the 

completion of this Research as well as in my entire life.  

Next, to my Dad soul for his encouragements, advices and 

care was incredibly beneficial to this venture. 

Lastly, I dictate this research for every scholar taught me 

something and give me spirit of being a good academician, 

God Bless them all.   

 

 

 

 

 

  



 

V 

Acknowledgment 

First and foremost, Alhamduallah, for giving me the will and 

persistence to complete this thesis and accepting Dr. Ali 

Mohammad Abdel Wahab, Professor of Business Administration, 

Faculty of Commerce, Ain Shams University to be my  main 

advisor and chair supervisor Professor.  

I appreciate his assistance, Guidance, criticism, motivation to 

make my Ph.D experience productive and stimulating. 

 

I would also like to thank my dissertation committee 

member, Prof. Dr. Adel Mohammad Zayed, Professor of 

Business Administration, Faculty of Commerce, Cairo 

University, for his time, professionalism, and 

intellectual contributions. I highly appreciate his 

participation. 

 

Special thanks and appreciation are extended to Prof. 

Dr. Sayed Mahmoud Elkhouly, Professor of Business 

Administration, and Head of Department, Faculty of 

Commerce Ain Shams University for time and criticism 

 

My thanks go also to my co-supervisor, Dr. Gazya Zataar 

Associate Professor, Faculty of Commerce, Ain Shams 

University, for her Gentle guidance and motivation.  

 

My deepest gratitude to My sister Dr.Yasmine Samir, Lecturer, 

Faculty of Commerce, Ain Shams 

University for her guidance and assistant through out my Ph.D 

journey.  



 

VI 

I wish to express my gratitude to Ain Shams family professors and 

administration throughout my Ph.D journey. 

I am very grateful to institute of Statistics studies and research, 

Cairo university especially Dr.Sayed Mashel, Dean of institute of 

statistics studies and research, Cairo University and training 

center department of institute of statistics studies and research, 

Cairo University. 

 

 

 

 

 

  



 

VII 

Abstract 

Purpose: This study highlights the importance of work/life balance in 

attracting and retaining talented employees within the agriculture sector in 

Egypt. Moreover, it investigates the most recruitment methods used in 

attracting talented employees within the agriculture sector in Egypt and draw a 

broad map for agriculture companies working in Egypt concerning attraction 

and retention tactics for managing talented employees'. 

 

Methodology: A validated and reliable questionnaire consisting of 89 questions 

is distributed to 287 respondents in agriculture companies all over Egypt. 

Descriptive statistics, Pearson correlation, Simple regression, Hierarchical 

regression, and Structured equation model (Path analysis) are conducted to test 

the research hypothesis.  

 

Findings: The results revealed that there is no significant difference between 

both sectors concerning employees' perception of work/life balance, 

employment policies that would make an employee move to another company, 

employees’ current employment experience, and predicting retention. However, 

there is a significant difference between both sectors concerning organizational 

characteristics that attracted an employee to his/her current job and the level of 

importance of employment characteristics in general. The tested hypothesis end 

results revealed that there is a weak significant positive relationship between 

employees’ perception of work/life balance and organizational characteristics 

that attracted talented employees to their current jobs within the agriculture 

sector in Egypt. In addition, there is a direct significant effect of employees’ 

perception of work/ life balance on organizational characteristics that attracted 

talented employees to their current jobs within the agriculture sector in Egypt. 

There is a weak significant positive relationship between employees’ perception 

of work/ life balance and retention of talented employees' to their current jobs 

within the agriculture sector in Egypt. However, there is no significant effect of 

employees’ perception of work/ life balance on retention of talented employees' 

to their current jobs within the agriculture sector in Egypt. There is a moderate 

significant positive relationship between organizational characteristics which 

attracted talented employees to their current jobs and retention of talented 

employees' within the agriculture sector in Egypt in addition to a direct 
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significant effect of organizational characteristics which attracted talented 

employees to their current jobs on retention of talented employees' within the 

agriculture sector in Egypt. 

 

Keywords: Talent management, Employee perception of work/life balance, 

Organizational characteristics that attracted talents to their current job 

(attraction), and Retention of talented employees.  
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