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Abstract 

Researcher: Dalia Ragaa Mohamed Elbayomy. 

Thesis Title: The Effect of Organizational Culture on Managerial 

Innovation.  

Behaviors: An Empirical Study on the Pharmaceutical Sector in Egypt. 

Degree: A supplementary study to obtain a master's degree in business 

administration. 

The Study aimed to: know the availability of organizational culture 

dimensions within the pharmaceutical sector in Egypt, know the 

managerial innovation level that exists in pharmaceutical sector in Egypt, 

Examining the impact of organizational culture dimensions 

(organizational climate, Involvement, communication, supervision, and 

meetings) on the managerial innovation and reaching a set of conclusions 

and recommendations to strength the organizational culture in order to 

achieve the managerial   innovation in the pharmaceutical sector. 

The study society and sample: The study population consists of (20) 

pharmaceutical companies in Cairo. The researcher limited the study to all 

managers at different managerial levels in these companies. The 

researcher randomly distributed the survey forms based on the number of 

the managers at different departments in each company. The number of 

returned and valid forms for statistical processing was (239) with a rate of 

90% of the total sample size. 

Research results: 

1. There is no significant effect of organizational climate on managerial 

innovation.  

2. There is no significant effect of Involvement on managerial 

innovation.  

3. There is a significant effect of communication on managerial 

innovation. 

4. There is no significant effect of supervision on managerial innovation.  

5. There is a significant effect of meetings on managerial innovation.  

Key Words: 

 Organizational Culture. 

 Managerial Innovation. 
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