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Abstract:



Name of the Research

Shereen Gamal Mohamed Ahmed

The Title of the Thesis

The Impact in information Technology as an intermediate variable in the relationship Between
Creative Leadership and Talent Management An Empirical Study Central Agency For Public
Mobilization and Statistics.

Degree

Doctor of Philosophy in Business Administration

Research goals

\- Identify the reality of the prevailing information technology in the device under study.

Y- Identify the role of creative leadership in the body under study.

Y- Identify the possibility of utilizing the human talent within the device and how to manage and
invest in the optimal investment by adopting a clear and specific strategy for talent
management.

s- Test the relationship between creative leadership and talent management.

o- Develop a proposed model for the relationship between information technology as an
intermediate variable in the relationship between creative leadership and talent management.

Keywords

IT , Creative Leadership, Talent Management

Research Results

There is a partial (direct and indirect) effect of the dimensions of information technology on the
dimensions of talent between the dimensions of creative leadership and the relationship
hypothesis) that generally accept the alternative hypothesis (the fourt management. Therefore, we
information technology (and its dimensions) as an there is a statistically significant effect of
leadership (and its dimensions) and intermediate variable in the relationship between creative

its dimensions. and talent management

Research
Recommendations

\- Encourage leaders to innovate in choosing the appropriate behavior to motivate the leaders
and initiate innovation and ideas .

Y- Work on the use of technology and the use of the best use to reach the best results efficiently
and effectively.

Y- The most important challenge for the senior leadership of the system under study is the need to
view leadership management as a business strategy, and its success requires the need to be
integrated into the vision, mission and strategy of the body, and in the practices and strategic
decisions of the higher departments.
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