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 لإھـــذاءا
 

ػ١ٕب  ذد سعّ، ئٌٝ اٌزٞ ألزذٞ ثخـٛاٗئٌٝ اٌزٞ أرششف ثؾًّ اعّ

ئٌٝ ِذسعخ   أثٟ اٌؾج١ت؛.....عٙشد ٠ٚذا رؼجذ، صسػذ ٚؽك ٌه اٌؾظبد

ئٌٝ ػ١بء لٍجٟ  اٌؾت ٚاٌٛفبء ٚاٌؾٕبْ، ئٌٝ اٌزٟ عؼٍذ رؾذ ألذاِٙب اٌغٕبْ

أِٟ  .....ٚٔٛس ؽ١برٟ، ص٘شح ث١ؼبء وٍّب اثزغّذ ر٘ت ػٕٟ اٌؼٕبء 

ٗ صٚعٝ ٓ آصشٟٔ ػٍٝ ٔفغِٚ الله ئٌٝ عٕذٞ ٚلٛرٟ ِٚلارٞ ثؼذ اٌؾج١جخ؛ 

أخٝ اٌؾج١ت ، ئٌٝ لشح ػ١ٕٝ ٚ ص٘شح ِلارٞ ٍِٚغئٟ  ئٌٝ ِٓ وبْاٌؼض٠ض ؛

ذ اٌغـٛس صِلائٟ ؛ئٌٝ ِٓ ػبل، ئٌٝ ِٓ عأفزمذُ٘  ؽ١برٝ اثٕزٝ ص٠ٕخ ،

 .ئ١ٌىُ ع١ّؼب أ٘ذٞ ٘زا اٌغٙذ اٌّزٛاػغ..........ِٓ روشُ٘ فٛعؼُٙ لٍجٟ

 ئ٠ٕبط ِّذٚػ ٔظ١ف

 

 

 

 

 

 



 
 

 اٌـــشكـــز ٔعزف
ٔج١ٗ ٚأطٍٝ ٚأعٍُ ػٍٝ  ٗٚآلائ ٗ، ٚأشىشٖ شىش اٌّؼزشف ثّٕٕٗ ػٍٝ عض٠ً ٔؼّالله أؽّذ 

  :أِب ثؼذ ٗٚأ١ٌٚبئ ٗطؾجٚ ٗٚػٍٝ آٌ ِؾّذ

ئلا أْ لا ٠غؼٕٟ ثبٌفؼً ٚرمذ٠شا ٌٍغ١ًّ، ٝٚاػزشافب ِٕ اللهِٓ ٌُ ٠شىش إٌبط، ٌُ ٠شىش 

الاعزبر اٌذوزٛس/ ِّذٚػ ػجذ اٌؼض٠ض  أعزبرٞ ِٚششفٟ ثغض٠ً شىشٞ ٚاِزٕبٟٔ ئٌٝٗ أرٛع

الإششاف ػٍٝ ٘زٖ ٗ ػٍٝ لجٌٛسفبػٝ ) أعزبر ئداسح الأػّبي ثى١ٍخ اٌزؾبسح عبِؼخ ػ١ٓ شّظ ( 

عضاٖ االله ػٕٝ ٚ ػٓ  ، ٚدػُ لإٔغبص ٘زا اٌؼًّ؛ٗ لذ ٚعٙذ ٚرٛع١ٌٟ ِٓ ٚ ِٕٗؾٌّٚب  اٌشعبٌخ

ع١ّغ اٌجبؽض١ٓ خ١ش اٌغضاء ٚ ِزؼٗ االله ثٛافش اٌظؾخ ٚ اٌؼبف١خ ٚ أؿبي االله ػّشٖ ٚ ثبسن فٝ 

 ػٍّٗ .

) اٌّذسط ثاداسح الأػّبي ِؾّذ ٚ أرٛعٗ أ٠ؼب ثبٌشىش اٌٝ اٌذوزٛسح /ػٕب٠بد اثشا١ُ٘       

ؽزٝ  ٚرشغ١غ ٚ ئسشبدزغبسح عبِؼخ ػ١ٓ شّظ ( ٌّب لذِزٗ ٌٝ ِٓ ٠ذ اٌؼْٛ ِٓ ٔظبئؼ ثى١ٍخ اٌ

رخشط اٌشعبٌخ ثبٌشىً اٌلائك ،  فىبٔذ ٔؼُ الأخذ اٌزٝ ٌُ رجخً ػٕٝ ثّؼٍِٛخ ٚ اعزفذد وض١شاً 

 ٚ ِزؼٙب االله ثّٛفٛس اٌظؾخ ٚ اٌؼبف١خ .١ّذح ، عضا٘ب االله وً اٌخ١ش ِٓ ػٍّٙب ٚ أخلالٙب اٌؾ

وّب لا ٠فٛرٕٟ أْ أرمذَ ثبٌشىش ئٌٝ أػؼبء ٌغٕخ إٌّبلشخ اٌز٠ٓ رىشِٛا ٚرفؼٍٛا ثمشاءح 

،  ، ٚرظ٠ٛت ِب ثذا ِٓ أخـبء ٚ ٘فٛادبٚرم٠ّٛٙ بٚرم١١ّٙ بٚرؾٍّٛا ػٕبء ِٕبلشزٙ ٘زٖ اٌشعبٌخ

ئٌٝ أعبرزرٟ الأفبػً اٌز٠ٓ ؽٍّٛا ألذط سعبٌخ فٟ اٌؾ١بح، ٚاٌز٠ٓ ِٙذٚا ٌٕب ؿش٠ك اٌؼٍُ 

ٚاٌٛطٛي ئٌٝ ٘زٖ اٌّشؽٍخ ؛ػشفبٟٔ الأو١ذ  اٌشعبٌخفخ ٚ وبْ ٌُٙ فؼً ػٍٟ لإرّبَ ٘زٖ ٚاٌّؼش

ٚاِزٕبٟٔ ئٌٝ وً صِلائٟ اٌز٠ٓ وبٔٛا ػٛٔب ٌٟ ٚصسػٛا اٌزفبؤي فٟ دسثٟ، دْٚ ٔغ١بْ 

ئٌٝ وً ِٓ  فٍُٙ ِٕٝ وً اٌشىش؛ اٌشعبٌخ٘زٖ  رشغ١ؼبرُٙ اٌّزٛاطٍخ ٚؽشطُٙ اٌذائُ ػٍٝ ئرّبَ

؛فأٍِٟ أْ ٠شلٝ ٘زا اٌؼًّ ئٌٝ رـٍؼبد وً ٘إلاء،  ٗأٚ ِٓ ثؼ١ذ ٌٚٛ ثغإأٌٟ ِٓ لش٠ت عبػذ

ٚآخش ؛ٗ فٟ ثذا٠ز ّٟٗ، ٠ٚظً ئٌٝ اٌغب٠خ اٌزٟ سعّذ ٠ٌٚغزغ١ت ئٌٝ ششٚؽ اٌجؾش اٌؼٍ

 .سة اٌؼب١ٌّٓ الله دػٛأب أْ اٌؾّذ 

 ئ٠ٕبط ِّذٚػ ٔظ١ف
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Abstract 

The name of the researcher: Enas Mamdouh Abd El-Salam Nazeif 

Title: The Impact of Tacit Knowledge on the Competencies Innovative and 
Leadership for Managerial leaders - An Applied Study on Egypt Air 

company 

Research Objectives :  

This study aims to determine the nature of the relationship between tacit 
knowledge and leadership and innovative competencies and to 
determine the fundamental differences between workers in their 
awareness of the dimensions of tacit knowledge, and to measure the 
impact of the interaction between tacit knowledge and leadership and 
innovative competencies, and to determine the most dimensions of 
implicit knowledge affecting leadership competencies The innovative 
company of EgyptAir Holding Company and its seven subsidiaries 
Research Population and Sample :  

The study population consisted of senior and middle managers in the 
holding company of Egypt Air and its seven subsidiaries, and their 
number (1076) employees. 
The stratified random sample was relied upon, and the sample of the 
research items was drawn randomly from the research community to 
become a sample size of 284. 
Research Results : 

1. The results of the study showed that there is a great relative 
importance for two dimensions (skill and experience) from the 
dimensions of tacit knowledge on leadership and innovative 
competencies. 

2. There are no material differences in the employees perception of 
the higher administrative levels of the dimensions of the implicit 
knowledge. 

3. Leadership and creative competencies are positively affected by 
the overall scale of tacit knowledge (experience, skill, reasoning, 
intuition). 

key words : 
Tacit knowledge, leadership competencies, innovative competencies. 
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