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Abstract
The name of the researcher: Enas Mamdouh Abd El-Salam Nazeif

Title: The Impact of Tacit Knowledge on the Competencies Innovative and
Leadership for Managerial leaders -An Applied Study on Egypt Air
company

Research Objectives :

This study aims to determine the nature of the relationship between tacit
knowledge and leadership and innovative competencies and to
determine the fundamental differences between workers in their
awareness of the dimensions of tacit knowledge, and to measure the
impact of the interaction between tacit knowledge and leadership and
innovative competencies, and to determine the most dimensions of
implicit knowledge affecting leadership competencies The innovative
company of EgyptAir Holding Company and its seven subsidiaries
Research Population and Sample :

The study population consisted of senior and middle managers in the
holding company of Egypt Air and its seven subsidiaries, and their
number (1076) emdployees.

The stratified random sample was relied upon, and the sample of the
research items was drawn randomly from the research community to
become a sample size of 284.

Research Results :

1. The results of the study showed that there is a great relative
importance for two dimensions (skill and experience) from the
dimensions of tacit knowledge on leadership and innovative
competencies.

2. There are no material differences in the employees perception of
the higher administrative levels of the dimensions of the implicit
knowledge.

3. Leadersh|P and creative competencies are positively affected by
the Q\_/era)ll scale of tacit knowledge (experience, skill, reasoning,
intuition).

key words : _ o _ _
Tacit knowledge, leadership competencies, innovative competencies.
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