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Abstract
Researcher Name: Hagar Hesham Mohamed El Saeed
Thesis Title: The Effect of Emotional Intelligence on Person-Job Fit
An Empirical Study on the Ministry of Social Solidarity.
Degree: Master of Business Administration.

Research Main Objective: Investigate the effect of emotional intelligence
dimensions (Self -emotion appraisal, Others’ emotion appraisal, using of
emotions and Regulation of emotions) on the Person-Job Fit dimensions
(Needs-Supplies Fit and Demand-Abilities Fit) and its overall scale on the
employees of the Ministry of Social Solidarity.

Research Methodology: based on descriptive method and deterministic
philosophy. The study was conducted on a sample of (262) individuals in
the Ministry of Social Solidarity.

Research Main Results: Supplies-Needs Fit is directly and significantly
affected by two dimensions of Emotional Intelligence (other’s emotion
appraisal and regulation of emotions) while it is not affected by the other
dimensions. In addition, Demand-Abilities is directly and significantly
affected by one dimension of Emotional Intelligence (self-emotion
appraisal) while it is not affected by the other dimensions. Finally, the
overall scale of Person-Job Fit is directly and significantly affected by one
dimension of Emotional Intelligence (self-emotion appraisal), while it is
not affected by the other dimensions.

Research Main Recommendations: Concern for the levels of emotional
intelligence for employees and the awareness of its importance. Design
training programs for employees to increase their skills and abilities to
achieve better job fit and high performance. Clarify the organization's
needs to find easily the right individuals for jobs.

Keyword:

Emotional Intelligence, Person-Job Fit, Emotion Appraisal, Use of
Emotion, Emotion Regulation, Demands-Abilities Fit, Needs-Supplies Fit
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