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The Effect Of Green Human Resources Management On Organizational
Development And Achieving Competitive Advantage For Organizations

( An Empirical Study On Fertilizer And Chemical Industries Sector )
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Abstract

Researcher name : Mohamed Hassan Abdou Arnous

Title of the study : The Effect of Green Human Resources Management on
Organizational Development and Achieving Competitive Advantage of
Organizations (Applied Study on the Fertilizer and Chemical Industries Sector )
Ph.D. : Ain Shams University - Faculty of Commerce - Department of Business
Administration — Human Resources Management — 2019 .

The objective of this study is to identify the impact of green human resource
management on both organizational development and the competitive advantage
of organizations in the field of fertilizers and chemical industries. The problem
of the study is that the fertilizer and chemical industries sector suffers from the
problem of increasing environmental pollution and the existence of some
traditional practices harmful to humans and the environment The importance of
finding new methods and practices for green h.r.m. is important in helping to
develop solutions to such problems.

The main results of the study :
- There is a significant statistical impact relationship between green human
resources management and achieving competitive advantage.
- There is a significant statistical impact relationship between green human
resource management and organizational development.
- There is a significant statistical impact relationship between
organizational development and achieving competitive advantage.

The most important of study recommended are the following :

The need to promote green behaviors environment by developing thinking In
this regard, by putting some competitions among employees to encourage them
to create green and advanced methods of work, and to work on simplifying
procedures as one of the most important dimensions of organizational
development, which contributes in Yale cost and find a rational work of a green
environment, and attention to the rehabilitation of cadres specialized in human
resources management systems environment-friendly.

Key words :

Green Human Resource Management - Organizational Development -
Competitive Advantage - Employees Participation - Social Responsibility -
Occupational Safety and Health - Innovative Thinking - Empowering
Employees - Simplifying Procedures - Quality - Cost - Reputation.






il guda gall Aaild : Y

') g
A jall alad) JUaY) 2 J oY) Juadl)

Ladie
Ao Sty A )
PR ETR

Al Calaa

Al ) Zaal
Al yall a5 58
Al @l yaia
Aol duagia
illl Ailan ) dalleall cudlal
Lo Adasi yall alas¥) 5 Al all el (5 ylaill Cay yal
Al yall agaa
Aul ol dad
- Aaldl ol )
o) padll Ay 53l o) sl 3 lals daleid) AsLdl el )
ceoaiill g ohatlly Aalaiall A8l il )
dandlinl) 3 el ddleidd) AaLod) el al)
AL clal all e aaladl)
AL i) Hall e alaiay) as
A A all g ALl el Hall s diand) 5 gadl)
J5Y) daadll LA
&) yadl) Kgﬁ,\!\ 3y gad) 3030 g.n.ﬂ\ Suadll

4080

o) padl) 4y pial) 3 ) sall B3] & geda

el paadll Cailds 4l

Ol gall o ghal g ol B o)l 3 HlaY) 50

A il 3 ) sall ) (Blaas (3 juzadV) cllacadll o seia
A pall dalaiall b o) sl 5 laY)

s o)yl Ay pall 3l gall 3ok Adlaial) Sy

sl gall AS jliia 22

e ldia ) 4 il e

Ligall daall 5 DLl aa .

S Jaadll sDla




wﬁﬂ\ saekill ¢ Gl Suadl)

YR

ol kil dal s

il sl 30l 5 Lkl 5,130 G (3l

eahatill yy laill Calaal

il s sl Aol LY

kil il s

il kil Lgle (i ) Ll Y1 (5ol

(Fﬁﬁﬂﬂ\JﬁQdﬂ]dsiﬂ\digﬁ

el Ll I

¢ o) s sl Aaleial) 2Ly

(S ISLY) Sail) Apail 22y

Crlalall (S Caghal s an il 2w

Slel 2y B BNV e Jaall dx)

Sl

LoLl) 5 el 3 gl 1) Suadl

YR

Lpailiad 5 4udlill 5 Hall & seda

\hn

FINEEAF AN

Vo)

Tl 3 el ini y3liae

AR

o)l & pall 3 ) pall 5 la) mtlia i Jla b Al 3 aall

YoV

o)l Sl jlaall lalaiall i (ye ASeaial) ) al

VoA

+ Al 3 5l ddleiall sl

VoA

- ‘stn . “‘-.~

\RR

8 gl st 22y

A\RR

- 2 x\ J_l;

c

AR

IV Jeadll D

Yle )Y

Jeadl)

VYA

ubj)ﬂﬁ}#iL;&#ﬁkﬁ“LMJﬂ\@ﬂﬁaiﬁUA:LyAiﬁ
dadda

Yl

VYA

Ll

\AK

Al ) il el 8 Aeadioaall 510V Apolaic ] 5 ddlaae
gl

'YV

Fal 2l sladl 5 Sl paial i gl las Y Jalail) Al

bl

Vé¢o

Al yall g 8 sl

Ld

\1o

]l Joadll ada

YA

Vv

A Al cluagi g i bl Juadl)
IR

Yl

Vv

G




\Yo

YA

YA

u,n.JLuJ\

YAAVAY

el daild

G adl

i) aal al

Gl A8

a1y Aalad) il (g 3l leal) A3 5

Ayl Il )l aale

A bV ARl Al Ll el




Ll cleliall 532 glhad i cplalal) aae e

Crlalad) dae a4 ) gall Gl ) i g 22

San ¥l Jilaill ATl 53 jiall 5 de ) sall ol jainy) iy 22
Sl Rie b

L Adasi_pall alay V1 g Al ) <l puicial uleill g (5 daill Cay yadl

o) padl) Ayl Gl jlaall 3 (il sall AS il A sale zila

A il 2l gall 351aY el puadldl il jlaall aa]

e L) Al yineal) 8 ,Sa) A a5 53 3all el

Carroll 72 sa cawa ZoelainY) 4 sl jalic 5 ala

arlaiill yy glail) & 1ol 5 il 3 la) G (3l

SIS Sl Al LSl G 5 Al

Tisaa ol pmdll il jleall Radiall g1 e Aldiaal Sl pall y Call<H)
25l

tjﬂ\%hbﬂ\i&:\c&hﬁ@‘}ﬂ

)A:J\;.w;:\.ubﬂ\:\j,}c&b)é.n@j}i

ol Ja ) s Al ) A 3 jhe o 53

&LA\&M\@AL&UJ\@QUJ&@J}S

Al Jall sl 313 Ganall s Ll < lae

o) yeadl) 4 i) o) gall 5 50a) alaad e 2ay JS Bl YY) 5 lag
leia IS ) et Al &l jasll

JS ) ot ) il g Apuadlil) 3 jaall dlaal (e ol YY) COlalra
L

JS G i G 3l g andaiill kil Saal s ol 5Y) COMlas
leie

o el el Al 3 ) gall 31" s dadea ) Clelas)
Ldds gl il giedl)

el G e AN Ayl 1) il gl G AR S5 ) gl
;\}A;J\:L\).uul\ JJ\}A\BJ\J;\

(YVY/°)

e Lain ) A gisd) an O jadl Aia gl ilelan]

(\Y/O)

(\V/O)

Al ol b gheeadl Caea Al 3 el Al Aubea dll Cilelany)

(/°)

Moyl G e AV Ayl gl) il sisal) G A jlall S 65 L) il
a8l 3 uall

(12/°)

33 sall e ey Ol 28] Ajdua gl Glelianll

(\W/o)



Oy sisall Caen " agdaiil) y ghaill" Sl dhea ) Cleliany)
.~”~“I.‘9M

el G e AN Ayl 1) il giasal) G A3 jERN S5 A
il ohail

(M/°)

Colalal) (€t G glid gataa gl amy @)yl dadea dll Cilelany)

(YY/9)

(YY/°)

ol e JsY) o il Gl HLaaY axiall lassy) Jidad il
Cpnd g g) uiadl) &5 il 2yl gl 3] JLu\ U..pﬁ)ud\) dﬁ!\ G.a.n:u‘)l\
(3252

(Y£/0)

oa il e G e @l (m ol HLasY aaeiall lasiy) Jias mil
a5 el sl 4l o) sall 3513 dlasl Cn AR SV s N
(i<

(ve/°)

a Al e GBI e all a dll HLEAY saeidl lasiy) Jidad mil
O g ¢l il Ay 38l 3 ) sall 35130 alad G A8 SV )
(.~ 2 “

(Y1/2)

ol (e JsY) ol Gl ey aaiall lassy) Jidad il
gaiiy ol guzaddl Ay 8l 3 ) sall 310l alal (G ABDaN) UGN s )
(s sl

(YV/°)

ol (e G e @l ol SlaaY aaial) laasy) Jidad il
Gsbad 5 o) juaddl 4y 80 3 ) gall Bl dlaal (A8 D i )
(Crlelall (S

(YA%2)

oAl (e CEN o il (o @l LAY axedll laasy) Jidad il
Jardl 5 o) juzaddl 4y ) 2 ) sall 30 alaal G A8 U i
(U_\\;\);}[\ Lo ‘_;c

(YQ/O)

ol (e JsY) o 8l Gl LaaY aaiall lassy) Jidad il
(3 5a) Gt g aalaiil)  glasl) Al A8all) GBI

(¥+/°)

ol e SN e @l Gl ey aaiall lasa) Jidad il
(Al mgid g aghasill y shall M O AN i

(/)

oAl e Gl e Al G dl) HLERY aaedall lasal) dilad il
(o) Cpn 5 cadaiill yy shaill dlagl (g AR s )

(YY/9)

Al a1 im g g il Al ) il Gy ABSkall

QA

iyl A Sl g

(/)




S daild ¢ WG

;\)m;j\d&ﬁ\cuob}a‘)jj

4 ) 3 ) sall 31 Bl (A ezl mlhaaal day Y1 el

Z\_JJ.JA.J\ JJ\}A&\'&J\J:}] G‘JA.AQ‘Q”_IL&JLAAM?‘}GJ?A

deeldayl A il Carroll e

gl Anall g Sl 4 s Lgle o ) Adlid) Cigal)

wﬁﬂ\ﬁju\jw\&\#

ady) Cals gl dalall ) gy

.”S wx‘ Qb” -




