NS NS NS NS NS N TN NS N N NS N N N N N N N N AN AN X

=X

it | o ek | S
@ ASUNET

et | i ekl | S
(o pSetel | (i ) G gl

@ ASUNET

MONA MAGHRABY
AN AN AN NS NE AN NEENES

SN NN N NN NN NN AN N NN/

N AN AN A AN AN A AN AN NN NN EAEEANEENEAE N

=




=X

Y7
12

SN NN N NN NN NN AN N NN/

it | o ek | S
@ ASUNET

et | i ekl | S
(o pSetel | (i ) G gl

i el
@ ASUNET

4 '

5
*

* &

U

by edead]
he S

Ll

ds2
ol
.

€
MONA MAGHRABY

BRSES CSED P EEo N EE0 N STON STON STON SEON SEON ST N STV SEONSEEN SEONSEONSEON SEON SEON SEON STV ST SE0 N

oA DEAD DA ADEEADEDEAE AN EADE=

PR AR A A A A A A A A



BRSES CSED P EEo N EE0 N STON STON STON SEON SEON ST N STV SEONSEEN SEONSEONSEON SEON SEON SEON STV ST SE0 N

=X

il o ==
@ ASUNET

et | i ekl | S
(O el 1§ w3 G ol

PORICE

b

*

b ey

2al) Gal j3Y) sla Jadad

* ® o0

A Balal) ¢ alial) 4l
b 9 i 38 daadall ol BY) ol o

s

19 ol § bl d| ot el
(o=t

»

@ ASUNET
N]
Loy daa

(ol
it

il §
9
4y

»

okl e
o

<

MONA MAGHRABY
AN AN AN NS NE AN NEENES

SN NN N NN NN NN AN N NN/

PR AR A A A A A A A A

=




Business Administration
Department

The Effect of Employees Ambidexterity and
Workaholism on Perceived Employability
‘An Empirical Study on the Private Banking
Sector in Egypt’

s jaal) Jard) pa b o Janll 8 agsSlagd) g culalad) 421 i)
(rad)l paaa 4y ) sgany dualdl) g} plad Ao 4 Al 52)

A Thesis submitted in Partial fulfilment of the Requirements
of the Doctoral Degree in Business Administration

Presented By
Amira Abd El Aziz Mohamed Riad

Assistant Lecturer - Department of Business Administration
Faculty of Business - Ain Shams University

Under the Supervision of
Prof. Dr. Eglal Abdel Moneim Hafez

Professor — Business Administration Department
Faculty of Business - Ain Shams University

Dr. Ghadeer Mohamed Badr EIDin Aboul-Ela

Associate Professor- Business Administration Department
Faculty of Commerce & Business Administration — Future University In Egypt

2020






ACKNOWLEDGEMENT

In the name of Allah, Alhamdulillah, for giving me the
will and persistence to complete this thesis.

My deepest gratitude and thanks to my  main
supervisor Professor DR Eglal Abdel Moneim Hafez,
Professor of Business Administration, and Former Dean of
the Faculty of Business, Ain Shams University, for the time
and effort she has provided me with in addition to her
knowledge and  continuous  support and all of her
contributions to make this a productive and stimulating work.

| would like as well to thank DR Ghadeer Mohamed
Badr EIDin Aboul-Ela, Associate Professor of Business
Administration, Faculty of Commerce and Business
Administration, Future University at Egypt, for her time,
continuous encouragement, support, and guidance throughout
the whole thesis; | would have never been able to complete it
without your endless support.

| would like to thank DR Ahmed Azmy, Associate
Professor of Management at Suez Canal University, as well
as DR Reham EI Seidy, Associate Professor of Marketing,
Faculty of Business, Ain Shams University, for agreeing to
participate in evaluating this work, providing me with their
precious time and effort, thank you very much.

Many thanks and appreciation to my dear colleague
Essmat El Sadat, Demonstrator of Statistics at the Faculty



of Business, Ain Shams University for his guidance and
effort in the analytical Part.

Many thanks as well go to those people who helped me
to distribute and collect the questionnaire forms.



DEDICATION

This hard work and contribution is dedicated to my dearest
parents, sisters and brother, as well as my beloved husband

for his continuous support and encouragement.

Finally, I would like to dedicate my success to the ones
closest to my heart to my sons, Yahya and Ismaeel.....You

bring me hope and Shine up my life

Thank you All



ABSTRACT

Purpose — The main aim of this research was to investigate
and analyse the relationship between Employee
Ambidexterity and Workaholism as independent variables
and Perceived employability as a dependent variable. The
research assumes that both of the independent variables
(Employee Ambidexterity and Workaholism) act as
antecedents to the dependent variable Perceived
Employability.

Methadology- The research employed and mixed a
methodology of both qualitative and quantitative techniques.
For the qualitative study, in depth interviews were conducted
with employees in the private banking sector to explore the
relationship between the research variables. This was
followed by a thematic analysis which acted as a tool for
identifying commonalities and making sense of those
common data. Common method bias techniques were then
adopted to avoid any mistakes and to reduce the bias.
Furthermore, a quantitative study was then carried out by
distributing (300) survey questionnaires on a non-probalistic
judgemental sample that was specifically selected for this
study due to its sensitive nature. Finally, the required
statistical analysis was conducted.

Findings — Research results were able fulfill the main
objectives of the research study and suggested that the
alternate hypotheses were to be accepted for the two
hypotheses included in the research. Thus, a positive direct
relationship existed between the independent
variable"Employee Ambidexterity” and the dependent
variable "Perceived Employability" as well as a positive,
direct relationship between the independent variable

Vi



"Workaholism” and "Perceived employability" was also
proven. Both independent variables are considered as
antecedents to the dependent variable "Perceived
employability".

Key Terms — Employee Ambidexterity, Workaholism,
Perceived Employability, Thematic Analysis, Common
Method Bias and Multiple Linear Regressions.
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