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The Effect of Organizational Ostracism on Intent to Leave Work

An Empirical Study on Cement Company in Assiut Governorate
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Abstract
The Effect of Organizational Ostracism on Intent to Leave Work

An Enpirical Study on Cement Company

in Assiut Governorate
Preparation
Shrouk Hosny Mohamed Diab
2021

This research aimed to investigate the effect of organizational ostracism on the intention to leave work
which might lead to the actual turnover of workers in Cement Company Assiut. The study used the
analytical descriptive approach. The study population was represented by the employees of the Assiut

Cement Company. A random sample of 312 employees was selected.

The results showed that there is a high availability of organizational ostracism behaviors From supervisors
and co-workers and there is a high availability intentions to leave work among workers. The results also
showed that there is a significant impact for organizational ostracism dimensions on the intent to leave work

within Cement Company.

The study concluded that the availability of ostracism behavior would enhance workers' intentions to
leave work among employees of Cement Company in Assiut and this is due to the significant impact that the

results showed for ostracism on intent to leave.

The study recommended that Cement Company should work on reducing organizational ostracism and
developing positive working behaviors such as Promotes collaboration , Open and honest communication, Fair
Treatment , empower employees and reducing negative working behaviors such as ostracism from both
supervisors and co-worker, Job discrimination, Exclusion, Erratic/aggressive driving that endangers others, «

which would lead to reducing intentions to leave work for employees of Cement Company in Assiut.

Keywords : Organizational ostracism , Intent to leave , supervisors , co- workers .
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