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Abstract

Researcher Name: Mai Moustafa Kater Hassan

Thesis Title: Personality as a Moderator Variable in the Relationship between
Ethical Climate and Whistleblowing: An Empirical Study on Sadat Academy for
Management Science.

Degree: Doctor of Philosophy in Business Administration.

The Research Purpose: this study examined the relationship between ethical
climate and whistleblowing intention. It also assessed the moderator effect of three
personality traits; neuroticism, openness to experience, and conscientiousness using
the big five personality model on this relationship.

The Research Methodology: the study population was represented by the
administrative staff at Sadat Academy for Management Sciences in all its branches.
The study was conducted on a sample of (210) administrative staff at the academy.

The Research Findings: The statistical analysis showed high perceived rules
climate among the administrative staff at Sadat Academy, while the other four
dimensions of ethical climate; caring, law and code, independence and instrumental
were perceived to be moderate. In addition, the administrative staff’s intention to
internally whistle the blow was found to be moderate, with a positive significant
effect of only the rules ethical climate on internal whistle blowing. While, a low
intention towards external whistle blowing was found among the administrative
staff, with a positive significant effect of the independence climate on external
whistle blowing. Finally, only Conscientiousness as a personal trait had a
moderating positive effect on the relationship between ethical climate and
internal/external whistle blowing.

The Research Recommendations: The study highlighted the importance of
enhancing the ethical climate dimensions; Caring, independence, rules and laws
and codes among the administrative staff of Sadat Academy for their positive
effect on ethical behavior in general and whistleblowing intention in specific. It
also confirmed the importance of spreading consciousness culture among
individuals and groups for its positive role in the academy specific and society in
general.

Keywords: Ethical Climate; Whistleblowing; Personality; Big Five Model,
Neuroticism; Openness to Experience; Conscientiousness.
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