NS NS NS NS NS N TN NS N N NS N N N N N N N N AN AN X

=X

it | o ek | S
@ ASUNET

et | i ekl | S
(o pSetel | (i ) G gl

@ ASUNET

MONA MAGHRABY
AN AN AN NS NE AN NEENES

SN NN N NN NN NN AN N NN/

N AN AN A AN AN A AN AN NN NN EAEEANEENEAE N

=




=X

Y7
12

SN NN N NN NN NN AN N NN/

it | o ek | S
@ ASUNET

et | i ekl | S
(o pSetel | (i ) G gl

i el
@ ASUNET

4 '

5
*

* &

U

by edead]
he S

Ll

ds2
ol
.

€
MONA MAGHRABY

BRSES CSED P EEo N EE0 N STON STON STON SEON SEON ST N STV SEONSEEN SEONSEONSEON SEON SEON SEON STV ST SE0 N

oA DEAD DA ADEEADEDEAE AN EADE=

PR AR A A A A A A A A



BRSES CSED P EEo N EE0 N STON STON STON SEON SEON ST N STV SEONSEEN SEONSEONSEON SEON SEON SEON STV ST SE0 N

=X

il o ==
@ ASUNET

et | i ekl | S
(O el 1§ w3 G ol

PORICE

b

*

b ey

2al) Gal j3Y) sla Jadad

* ® o0

A Balal) ¢ alial) 4l
b 9 i 38 daadall ol BY) ol o

s

19 ol § bl d| ot el
(o=t

»

@ ASUNET
N]
Loy daa

(ol
it

il §
9
4y

»

okl e
o

<

MONA MAGHRABY
AN AN AN NS NE AN NEENES

SN NN N NN NN NN AN N NN/

PR AR A A A A A A A A

=




Jlas¥) 5130 acd —Lal) cluyal) 50)

ol o] B i A (o smeidal| il JO I i
Small Josmdl cUad (gl dutellidend dunilya

The lmpact of Psychological Contract Violation on Job Burnout
A Field Study on Egyptian Petroleum Sector

Jloc1dyls] 0¥ yuiaualoll days gle Jymall dosdo dlluy

daly) s
Joa kel | e bR
A)pd) Caald

et el | gul] il /2 (gl y el | Qe TG0 /9.
Jlae Y1 )3 (i ye Jlac Y1 3)3) Hid
posad e dsala — Pl A Guad (e daala — pladll 408

a¥ e ¥y






Ldad) byl

S 5513) anid

bl o] B 5 ¥ (o il ] il J I i
S yuab) J9 siud| RS (ool ot ] 53

Pla priall 2o algyy 1 Cald) sl

el ylal & iwale s Agalal) A4

Byl 41y

A A C_w\a.'m



oda jladl A ety 4ilass 4liady idiges iy 53l oang 4 des]
o 250 Lol Glipalls stsni aidf ao S (A pdilly S dasly Al
posliall alel) foxd] 136 anii D i J Ul e o
S| e ZGult [ 5SA) SLLY] ) lieYs ¢ KAl i
ol Joidl (e Spe drala— Hlaill LIS —Jlac ¥ 5,1 Slind — (bl
iy ] i s ] ki i e Lagay Ayl 03s o CiluiY)
o Ll e i sl dead) ey cale Lo (po il daley edlisg codgay e
e A il Wil el IS A 50 Ll Slgaasis Alsd) Ao iludY) 558
o iall dale g suand] 4y)y dewsl] 45/ s o_u/.u‘/j Aol acdg Ciadl) cuifga
o e el ) Gatlatbi /555001 S a0 G T ks
e ChiY) e e —ead pe desls S LIS Jle V) 3
Allssl) Ao ilpiY) 556 ¢ L ra 4ilis 53 dgad Aoy Al
) et [ 5iSall AL SN Al oyl e LS
widlis Joll — uad (e daala— 5l K —JleeY) 351a) s — dutmeid|
clliis) gy Al oda e aSalls Al diad 8 48U
(9 oy o] /5Sal) M KN a5 ey LS
AL Leded o — ungnd) 318 daala— 3ylacll 20K —JleeY) )y Sbind —
Al oda e oSally 4l dial 3
guﬂ_/}—ﬁ,éajlwwﬁuﬁjgygﬂﬁsgicﬁlﬁgfjg ;
sailie o Al hads V) dds Loy .liselly SE) b e
AL ] diglea



LY
F'S
TP RN,
L Ul B 5 Y e e B G0 )
(w)/,.’?’ﬂf U;Jb
Pobo] il 7 o sl ]
| maduut@g o
2Zp 2 ... UJ? @Oji,.{f;
= m(uggwwyﬂ N nggyiw,fdg,

C./‘af}ﬂf o g,uaf



:Jﬁ]é;iauo." .
o | 1 5 d ol gl | 2l JHS I i
Sl Jo judl Rl (ol ol o] 33
) 1dlae)
S aridl s algyy
a¥ ¥y
Qs (A dill a2l PA) 2 e caatll g Sl (e Caag)
S8 A bl GVl pleladl el e o Capailly (J )
DS g sl Bl e dil) S5ally A] i (s20 aaats e Jg sl
CiAl Gl @l o)) u CUA) dgay e e Casislls (Js il
ol G858 (A adasll 1Y) e Joa ahailly dpaddl) Gyl
L)l el jaasl) meidl o ) s b slaeY) sy L) Jas
(@b S Al GlaY) e Jise e dl) sy Play)
cugadl (& alall g Uadlly (graall Jyfll QlSHE (& Gal) adiae Jidhyy
LOdlaladl (e 83jke YA Caaly Aoy dlsde due )lodl o3y
o e Aaugie dawy 5 dla of ) Gad) deag S

Sls i o) LS Gl dae Joill @l A (ol sadly JDAY))
e dojill GlE 8 (bl @Yl e obal diaidie A
G5ina) (ol 2ally DAY 2l Aglian) ANS 53 ) Gla oy L)
G il 3 bl e (Jeall 2y Jalses cdapadanill Jalgal) cdiida )
GBS g Y Al gl ciy S el g Uailly gpanll Jg sl @IS
daasdll Clpsidl CdUAl Gl Gl o)) Gw ddlas) AV @l
S5 ciblall MeaYl) salads bl GliaY) 5 s Jsn Apalaiilly
G (DB b Lddly L)) jeanall ol el alg lasy)
) Jae alall g Uail) (g geaall g jall lS 5
Coida sl Bl ¢ il gally DUAY) ¢ udil) 28a]) 1A alidal) cilalg)

cgaall Jg il g Und U8 il o)) gall

L)



Abstract:

The Impact of Psychological Contract Violation on Job Burnout
A Field Study on Egyptian Petroleum Sector
Preparation

Reham Abdel Monem Galal
2021

The purpose of the research is to identify thesmixbf the
breach of the psychological contract in the oil pames, and to
identify the extent of the workers' sense of cortibasin the oil
companies, and determine the impact of breach of th
psychological contract on the combustion of emplegmin oil
companies, and to find out the existence of difiees between the
views of categories of research according to paiseariables And
regulation on the extent of functional combustioroil companies
under study. A descriptive approach was used wyste effect of
the breach of the psychological contract as anpedéent variable
on functional combustion as a dependent variable fesearch
society in the Egyptian oil companies is the pub&ctor in Suez. A
simple random sample of 380 employees was selected.

The research found that there is an average ausyjlabf
variable dimensions (breach of psychological catjran the oil
companies under study. There is also a low avdithalif variable
dimensions (functional combustion) in the oil comiea under
study. And that there is a statistically signifitagffect of the
dimensions of the violation of the psychologicalntact (job
content, organizational factors, and the factors tieé work
environment) on the dimensions of combustion of legipent in
Egyptian oil companies in the public sector. Theuhs showed
that there are no statistically significant diffeces between the
opinions of the research groups according to thesgmal and
organizational variables on the availability andnensions of
occupational combustion (emotional stress, low eament,
sagging feelings, loss of human element and negaglations) in
Egyptian oil companies.

Keywords: Psychological contract, of Psychological Contract

Violation, Job Burnout, human resources, Egyptidnsector

companies
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