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The Effect of Fulfillment of Psychological Contract on

The Organizational Commitment

An Applied Study on The Egyptian Governmental Banks Sector
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Abstract

The present study aims to analyze The Effect of Fulfillment of

Psychological Contract on The Organizational Commitment through: A
scientific and practical framework. The scientific framework relied on
presenting (identity - fields - philosophy- significance characteristics) of

both variables of the study.

The practical framework based on developing a survey list on a sample of
the study population, which is the employees of The Egyptian
Governmental Banks under study (Banque Misr, National Bank of
Egypt, Banque du Caire) One of the statistical methods represented in the
validity tests of the model with confirmatory factor analysis, the simple
and multiple regression model and the coefficient of determination and
variance in order to study the extent of the effect of the independent
variable of Fulfillment of Psychological Contract in its dimensions (time
frame, physical arrangements, scope and stability) on the dependent
variable, The Organizational Commitment in its dimensions (The
Emotional Commitment, The Normative Commitment and The Ongoing
Commitment).

The study concluded that Fulfillment of Psychological Contract and its
dimensions have an essential impact on The Organizational Commitment
and its dimensions in the sector under study.

The researcher recommended the necessity of adopting a strategy that
develops the role and importance of Fulfillment of Psychological
Contract and develops it on an ongoing basis with the aim of increasing
and strengthening the Organizational Commitment in The Egyptian

Governmental Banks.



Key words: (Fulfillment of Psychological Contract - Psychological
Contract -Time Frame - Physical Arrangements - Scope - Stability - The

Organizational Commitment - Emotional Commitment - The Normative

Commitment - The Ongoing Commitment).
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