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Abstract

Organizational immune systems as a mediator variable in
the Relationship between Transformational Leadership

and Organizational Health
"A field Study on Telecom Egypt company

Preparation
Mohamed Ibrahim Mahmoud Zidan

2021

The objective of the study: is to identify the availability of
transformational leadership and Organizational immune systems, achieve
Organizational Health in Telecom Egypt, and determine the extent of the impact
of transformational leadership in achieving organizational health through the
Organizational immune systems in Telecom Egypt. The study relied on the
descriptive and analytical method. The study population is represented by the
employees of Telecom Egypt in the Arab Republic of Egypt. A simple random
of 360 employees was selected.

The study found: There is a high availability of the transformational
leadership dimensions, and that there is a high availability of the dimensions of
the Organizational immune systems, and there is a moderate availability of the
organizational health dimensions. The results showed that there is a
fundamental relationship between the dimensions of transformational leadership
and Organizational immune systems, and that there is a fundamental relationship
between the dimensions of Organizational immune systems and the achievement
of organizational health, as there is a fundamental relationship between
transformational leadership and achieving organizational health through
Organizational immune systems. The study recommended work to enhance
attention to the strengths of transformational leadership, Organizational immune
systems, and achieving organizational health.

Key Words: Transformational Leadership, Organizational immune systems,
Organizational Health, Organizational Learning, Organizational Memory,
Organizational Deoxyribon Nucleic Acid (DNA), Telecom Egypt.
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