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 The study seeks to identify the extent of the strength of psychological 

capital at the National Cultural Center, to identify the extent of interest in 

job performance in the National Cultural Center, to determine the extent 

of the impact of psychological capital on job performance at the National 

Cultural Center, and to determine the extent to which there are 

differences between the views of the study groups according to different 

personal and job variables. About job performance in the National 

Cultural Center. The current study relied on the descriptive analytical 

approach, and the primary data collected was processed using the survey 

list with some statistical methods, and the population of the current study 

is the employees of the National Cultural Center, A random sample of 

300 individuals was obtained. 

The study concluded that there is a high percentage of psychological 

capital in the National Cultural Center. It was found that the most 

available dimensions are, in order: (hope), (self-ability), (optimism), 

(flexibility). And that the strength of job performance in the National 

Cultural Center was at a high degree, from the point of view of the 

workers, and that the most available dimensions are, respectively: 

(contextual performance), (efficiency), (task performance), 

(effectiveness). And that there is a correlation between all dimensions of 

the variable (psychological capital), and dimensions of job performance, 

and that there is a significant impact of psychological capital on job 

performance in the National Cultural Center, and the study found that 

there are no fundamental differences between the opinions of the study 

sample according to the different personal and functional variables (type). 

, age, education level, job nature, years of experience) on the strength of 

job performance in the National Cultural Center. The study recommended 

that the job for each individual managing the center should provide the 

opportunity to invest his energies and capabilities and then his creativity, 

which will be reflected on his positive psychological state. 

Keywords: Psychological capital, intrinsic ability, optimism, hope, 

flexibility, job performance, competence, effectiveness task performance, 

contextual performance. 
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