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Women's reaction regarding different types of

Harassment
Nelly Gamal Hamoda (1) Amal Talaat EISharkawy (2) Amira Morsy Yousif
(3) 1 B.Sc.in Nursing (2003), Faculty of Nursing / EI Mania University, 2 Assist.
Professor of Maternity& Gynecological Nursing Faculty of Nursing —Ain Shams
University, 3 Assist. Professor of Maternity& Gynecological Nursing Faculty of
Nursing —Ain Shams University

Abstract

The study aimed to assess women’s reaction regarding different types
of harassment Design: Descriptive design was used. Setting: the main
health center of 10™ Ramadan city. Sample: purposive sample was
used. Tools: Tool 1: a structured interviewing questionnaire sheet.
Tool I1: Likert scale; to assess woman's reaction regarding harassment.
Results:, more than two fifth of the studied women there age ranged
between 20>30years old and was had secondary education, As regard
total reaction majority of the studied women had negative reaction
regarding harassment Also, there was positive correlation between
total knowledge of the studied women and their total reactions
regarding harassment, also there was statistical significant relation
between occupation & household income and studied women
reaction regarding harassment. Conclusion: one third of the studied
women there reaction during harasment was anger and distress using
facial features and more than one half of this reaction after
harassment was selfdepression. There was no statistical significant
relation between harassment &types of harassment and women
reaction. Recommendation: Increase health education through mass
media about harassment knowledge, attitude and practices and
methods of protection. Further studies should stress investigating
the: Effect of harassment on Women's quality of life. 2- Study of the
factors associated with harassment among women

Key words. Women, reaction, different types of Harassment

Vi



Opemtiona[ Definitionzi

Operational Definition

Reaction: defined as response of women to some
situation or stimulus her reaction or bodily response
(Neupane, 2017).

Harassment: definition of harassment is unwanted
conduct on the grounds of race, gender, sexual orientation
etc. which has the purpose or effect of either violating the
women dignity, or creating an fear, hostile, degrading,
humiliating or offensive environment for them (Canadian

human rights commission, 2018).
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Introduction

The standard definition for harassment is unwanted
conduct on the grounds of race, gender, sexual orientation
etc. which has the purpose or effect of either violating the
women dignity, or creating an fear, hostile, degrading,
humiliating or offensive environment for them (Canadian

Human Rights Commission, 2018).

Reaction defined as the reacting women against a force,
influence, or movement, and can be defined as respose
women to some situation or stimulus her reaction or bodily
response, Also defined as a mental or emotional responsed
to women's life situation and the force that a body subjected
to the action of a force from another body exerts (Neupane,
2017).

Reactions to harassment is some-times not allowed
because this go back to the culture of our society as it
conceder stigma for woman, so that the proportion of women
who report harassment is very low, the women's reaction
immediately after the occurrence of harassment vary from

woman to another (Neupane, 2017).

Women's reaction may be verbal and nonverbal

reactions as balmed herself for going out in the street or to




